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PREAMBLE

This Agreement made on the day of 2008 is

retroactive to January 1, 2008, by and between the Borough of

Paramus, a Mu

hereinafter

Paramus, New : New Jersey,

Teamsters,

ereinafter

employeé'freiatlonéhi ‘ , bﬁﬁWEéﬁ!‘theﬁf and.‘Wiéhhvto enter

into a coﬁpieteﬁag_fjf_\ rgihgfallytérms and conditions of

terms,

Jom

conditiong®

forth, the par

exclusive

representative of jall including

the Sanitation Diyision and Shade Tree & Parksy epartment of the

§;ééé'of New Jersey, for

Borough of Paramus,-éggnpy of Bergen

the purpose of collective nég ions with respect to the terms

and conditions of employment.
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2. The parties recognize and affirm that  their
relationship is governed by the New Jersey Public Employment

Relations Act, Chapter 303 of the laws of 1968 (N.J.S.A. 34:13A-1

ations of the

as they exist

1. each

employeejﬁ written

writing

upon by ‘the’ B gh ar nion shall ik able for

the lengﬁh;of:t,
‘ with the

of the month and said dedudﬁlonévs all be mailed within five (5)

working days to the Secretary-Treasurer of the Union together

AR
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with a 1list of the names of employees from whose pay such

deductions have been made.

5. The Borough shall have no responsibility for collection

of initiation -

Agreement.

Union doe

(8) calen

reasons therefore,

_The Union agrees

O vigit

discuss

sed only for notices

employees. The buiiétinwboardfshall be’

pertaining to Union business. It shall be the responsibility of

the Chief Union Steward to supervise the contents of the bulletin



board, which shall not include any political endorsements or

political material.

1. ~Union shall
designate entire bargaining unit
and one Sewer

the Union

a written list of all
stewards and alternates and notify the Borough of any changes

within two (2) working days.

ARLLCROL
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7. Shop Stewards shall receive seven (7) days off per

year, with pay, to attend union conferences and seminars with

prior approval from Mayor and Council.

Step 1.
present aﬁd diSCﬁs
Head within

Any grievance

occurrence is

copy

shall be g ] : ctor and the

Council Liaison the depar “department head

and the chief steWardishall meet. withi (5) working days of

the receipt of the written grievance to attempt to settle the

grievance. They shall complete this step within five (5) working

ARLDORL
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days of their initial meeting. Any grievance not reduced to
writing and presented to the department head and the Human

Resources Director within five (5) working days of the failure to

settle pursuan itten receipt

will be given

Mayof[ahd“CQunc;lffo:gthe

appeal'may théﬁ befﬁgk:{
writing aﬁd'ispéil
specific issue with' wh

at Step 2fandf£hé{aéﬁlon;

and Council‘sgal
to the Union in a.reasonable period of time.

3.

of an employee to process his own grievance provided, however,

the Union shall be notified by the Borough of all such situations

ARD00L
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and shall have the right to be present during the same and,
further provided that any agreement reached with any such

employee shall not violate this Agreement.

4. TFailur forth in this

the right to

1. If a griev

such grieVagééigh@:l
be refefrediifilﬁhéi? bl
sélectigﬂlééf? :
must bé ﬁéd

settle ‘the gr

time sét"férﬁ'
waiver of th-*‘
and

"rations shall

above procedure

shall be limited to interpretatlons of this Agreement. He shall

have no power to enlarge upon or reduce the obligations of the

MLEDRL
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parties under the agreement.

4. It is expressly agreed that the following are not

subject to arbitratiocn:

Nothing .in

right of_phe Bofgugh in acc

methods and

efficient manner pos

funds
of such
roductive.

work would be inefficient. and




ARTICLE VIII

SENIORITY
1. Tt is hereby agreed that the parties hereto recognize
and accept the ‘pri = niority. in & { of lay offs

Ewever, ability

to perform a factor in

desigmati”

(3) month_éerio

may 4in its discretion;

5. In the“event of iri the last person
hired shall be the fi}spﬁpo’be laid"ofquha}the last person laid
off shall be the first person to be recalled in. accordance with

his/her seniority, provided the more senior employee is able to




do the available work in a satisfactory manner.

6. The Borough shall prepare and forward to the Union a
seniority list of employees by classification. Senjiority lists
shall be updatm% ' o ’ = théiUnion Bulletin

and seniority

board,

and to the.designate

- Itshallbe ‘the

department. However, this section shall hav

10




ARTICLE X

LOSS OF SENIORITY

1. Seniority shall Dbe lost by an employee for the

following reason

charge

" Article XII

(24)“hbu§s

after receip

unless. suc

Borough and. tr

11



ARTICLE XI

LEAVE OF ABSENCE

1. A permanent employee may request a leave of absence

without pay £
2. ¥Vl D lewe le) equest of the

tional leave of

absence without' pay up to ninety 90) days'b9yond accumulated
sick leave upon pfésgnt tion - by the ~gm§10yee of sufficient
medical evidence of the illness satisfactory to the Borough. In

accordance with the Department of the Treasury, Division of

12
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Pensiong, the employee shall pay hospitalization premiums for

three (3) months.

8. Any employee who is on a leave of absence for more than

ninety ently applies

sary date of

is physically

24 or being intoxicated while on duty.

(£) Violation of departmental rules and

13




regulations.

(g) Violation of the Borough Code of Ethics.

(h) Commission of a criminal act.

resultsazf '“

arbitration’

unfairly}ia;SCb?fged

Departmeﬁﬁ"Hf

ompensated at his

regular rate of pay”fbr;all or:a portion.of pay lost during the

period of discharge or suspension.

6. Disciplinary warnings shall be issued in writing to the
mruza

LOCALIGDE
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employee and a copy shall be given to the Union.

7. The progressive discipline procedure for all Union

employees is as follows:

These violations

irreSPecti%e?Qf;thé diS

isting rules

nion before they are

announced in advaﬁéégand discussed with th
established. Schedulir work 1is subject to

grievance.

15
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ARTICLE XIV

DIVISION OF WORK

1. Foremen or other supervisors outside the bargaining

unit shall no which' is

duties éf;aﬁa,

the foféméﬁQQ

ARLDLL
P SW e
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ARTICLE XV

HOURS OF WORK

1. Any full time employee who commences work in any

be guaranteed

forty (40) pay provided,

however that m' w : 1t all times

pay Shal;m

Temporary period s

exclusive of

Friday.

employees assigned Egg@uesday through Sa_"’day inclusive as the

basic workweek,

a. Nothing shall prevent a present employee from

17




voluntarily accepting a Tuesday through Saturday basic workweek.
If any present employees become affected by a Tuesday through

Saturday workweek then the Borough will negotiate with the Union

on this item.

 the employees

the Sanitation Division:

8. The normal starting time

betv&ée‘ﬁ}}_ 5 3’0
Friday:&é;géié;ﬁ',,;
made withdﬁé-pgié. Any
’ : be made

arties.

be assi§ne@1a{
ends aﬁﬁla;jq‘
used to éd&é%gél
: ours shall

receive the regular ra

18




ARTICLE XVI

REST PERIOD

la. WASH UP POLICY:

up time before
p time at the
the end of

‘such as the

day witﬁouﬁ_de@ﬁ@tion in pay

in mid;morﬁingléhd,gnéj{i),f”fte¢ﬁ (i5

"JYWhgﬁ‘ani m WOT hout” 'ir riuption for

two (2) hoﬁfsﬂbéyoﬁdfhi

rest pefi‘dQ

Articlei;dﬁive € T g.eme oy . - k for more

cheduled

than foﬁr1K4

(1) hour

In addition, in €ach four

removal worked, a tens

driver shall not return to the garage for this break. Coffee and

light refreshments will be provided by the Borough. The Borough

19

ARADLE
U SW]AE

iDEALIADE



and the Union will meet as required to discuss methods of

providing hot coffee and light refreshments. The Borough agrees

to utilize all blue-collar workers during Snow emergencies. The

Borough agrees feasibility or. ageisbackup during

STIOW  season workers and

employees' covered by

\;rgqu red to do

employee's regular
time and one half z:iw',t i it 1a ate of pay. (e.g. (1)
Regular work week-Monday through Friday, Saturday pay 1 % times

regular rate of pay; (2) Regular work week Tuesday through

20
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Saturday, Sunday pay 1 ¥ times regular rate of pay). All work
performed on an employee's geventh day of the employee's regular

work week shall be compensated for at double the regular rate of

pay .

5 : ; “ gl A ; : d one half (1

roved hours

times

1/2)

hours.
4. ‘Ehe pé?ties_ébkno&
issuef&fhgééﬁigfiy15¢£Edﬁi§é Q?§rti éﬁ£
‘i’éatiéﬁit’ this
provision,:éhali’inéf ‘prevent the Boroud

respect to this issue.

notice

regular rate of“p@y‘

ARTICLE XIX

CALL BACK TIME

1. Any employee who 1is called back to work after having

21
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completed his/her regular scheduled work day shall be compensated

at time and one half (1 1/2) times his/her regular rate of pay

an emergency
three (3) or ing time will

be compensa /her regular

“hours prior

e and one

times the regular ra or ‘ Sétween the
call -in andfthéfregpiér*éférting7time;N

ess

5. Overtime £0

workday,zéhélikbé[f "”‘

%)times}fhé":ééulf

course

compensa individuals assigned to

stand by duty at the rate of Sévénﬁy ($70.00) dollars per week.

3. If employees assigned to stand-by duty are called into

22




work, they will be compensated at the rate of one and one half (1
1/2) times the regular pay with a minimum of three (3) hours work

guaranteed.

4.

5.
work withi

will forf

completéfa*fo”

Boroughﬁaﬁdlth )

pay. The Borough may hold back one (1) week's pay from all

employees hired after the date of this agreement. The Borough

23
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shall inform the employee that it will hold back said pay when
the job is offered to him/her.

3. Neither the provision of this Article nor the contents

of Appendix of continued

employment fo employees nor
shall the

Article VI

5.

7. Retirees  wit

for retroactivity only.

8. Employees‘sﬁéll b' dd; 1oha1 7.5% when working
out of title at a higher job classification.

9. Any member that receives a title change promotion for

24
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the duration of this contract shall receive a $2,500.00
increase to base salary. All title changes/promotions will

be done by seniority within their respective department.

ion of the

upon the

2. Longevity benefits shall not be granted to any persons

hired from and after November 15, 1990.

25



ARTICLE XXIIT

VACATIONS

1. Employees covered by this Agreement shall be entitled

to vacations a

hall earn five

employee
vacation
calendar"w

and thé.gil

vacation days-earned-and receive ¢

3. jcéﬁméncihg, he ' se d) S year  of
employmenﬁj’empi' ng vacation

calendar

schedule up to

ecember

26
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21st ' 23
23rd 24
25th 25

4. vacations shall not Db taken during the
period November loyees of the
Shade Treé, D: ; : ~ -3 that period.
Requests during that

deferred ththebne:

scheduliing shall be as

determined by the”ﬁbxough.

6. an employee who'igterminated for just cause or who

voluntarily quits during the first calendar year of employment

moac

£DCAL1408

L

5
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shall forfeit all vacation rights. During subsequent years if an
employee is terminated or voluntarily quits, his/her wvacation

benefits shall be pro-rated.

ticle, each

full time receive

straight time,

that any employee who does not work on his/her regular work day

28




preceding or following a holiday may be reguired to produce
substantive evidence that he/she was i1l including a doctor's

certificate. If the employvee does not produce such evidence then

r the holiday

. work on the

their rate

with full pay a

month off§m§l¢ym§

year and each employe
leave if and when needed.

(a) New employees, for their first year of employment,

29




shall be granted sick leave with pay at the rate of one and one
fourth (1 1/4) days for each completed calendar month worked.

(b) Any employee may be discharged, suspended or

otherwise disc

injury sﬁéi}ibé:ddmpé

the accumulated sic

ig not
to f iVe

. rticle, shall

forth as Appendix

BEREAVEMENT LEAVE

1. Every permanent full-time employee, upon the death of a

30
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member of the immediate family, shall be granted leave with pay
not to exceed a maximum of five (5) working days from the date of
death to the day after interment. In the event the family member

anted.

death cccurs O

ed in Section

section is

ordered

the National' tes will be

granted in accordance Wi cases.

employment after

leaving military service.will receive. seniority credit for time

spent in service.

31
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ARTICLE XXVIII

HEALTH AND WELFARE

1. It is mutually agreed that the present Borough policy

as to health
a.
benefits.

2.

coverage, - the ' re ' p and ocedures
will be pdfquﬁt t
4.  The Boroug

employeéfCOVéiédfby_thls‘Agreement‘,n

truction

tfen report or

-16 which

length.
7. If the Bdféﬁgh as paid tu% “for any approved
educational program and the emplGYee does not satisfactorily

complete the course, the employee shall reimburse the Borough

32
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unless the reason for failure to complete the course ig not

his/her fault.

8. The Borough shall enroll the employees covered by this

Agreement in The Borough

described
below to pProvi venefits for

der the

eligibleihémployees

Teamstgié Local,97 Benefits’

original expiration of the previous coptract.

tribution shall .b

probatiénary;

the fifét'da

payroll i§ ﬁh¢7 mp]

for a performance

duties such as, vac

under this Agréémgpt. e considered to
be on the payroll ifftg@LemplQYee is _ondisability or worker's
compensation, provided that contributions in such event shall not

he due for more than three months FMLA. The benefits and

33
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eligibility for benefits shall begin after three monthly
contributions have been received Dby the Fund and shall Dbe

determined by and in accordance with such rules and regulations

fice no later

being paid.
with each

the event

amendments. - a

ratifies all c

of the audit.

34
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ARTICLE XXIX

SAFETY AND UNIFORMS

1. The Borough agrees that it will comply with all

(OSHA)

tools and other B

furthe;ihgreedrthat if

aforementioned. items

Borough wiiigmeéf
notices from eithér p

4. The Borough will provi

total Q£;$32

pairs éixsafe;y

boots have steel inserts. If the amount received is insufficient

to purchase the aforesaid shoes oT boots, the Borough and the

ARLAOOL
LDEALA4D
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Union will meet to ascertain the additional amount needed, which

shall then be paid to the individual employee.

DL license.

1. It is agreed that if any provision of the Agreement or

application thereof to any person or circumstance shall be held

LDCAL-1808
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invalid, the remainder of this Agreement oI application of such

provisions shall not be affected thereby.

2. T1f any such provisions are held invalid the Borough and

the Union wil

call actiqn;i

boycotﬁgoffaﬁy

37



ARTICLE XXXV

AGENCY SHOP AND DUES DEDUCTION

1. Any permanent employee in the bargaining unit on the

effective date

IepreSEﬁtatiVETyyf

modification:i

sidered to be in

continuous employmen

2. The Borough, after receipt of written authorization

from each individual employee, shall deduct the dues from each

38
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pay period as presently deducted and shall transmit them monthly

to the Secretary-Treasurer of the Union.

3. In making the deductions and transmittals as above

specified, the B

harmless th

demands,
he ‘Borough at

ut into effect-

upon retirement, cqmmencing January 1, 1987, r all employees

retiring after this d

3%

ARLLDIL
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ARTICLE XXZVII

DENTAL PLAN

Annexed hereto and made a part hereof as Appendix C is
a dental plan for by the

Borough. The : dental plans

at any time

40




Borough and shall not be charged against the Seven Hundred Fifty
Dollars ($750) described herein.

4. Any employee who has taken courses relative to his
sement has been

position, and for which courses tuition rei

he Borough

pletion of

voluntary. =~

annuallyihb.de

08, and the” retroactive pay

7

retroactive effect. from January

shall be received asiéﬁongas posgible
2. In the absence of written notice given at least sixty

(60) days prior to the expiration date by either party to the

LoCALInE
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6bther of its intention to terminate, this Agreement shall
automatically be renewed for a period of another year and from

year to year thereafter until such time as sixty (60) days notice

is given prio

42
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IN WITNESS WHEREOF, the parties herein have set their

hands and seals or caused this Agreement to be signed by their

duly authorized officers or representatives on the day and year

set forth abov

BORCUGH OF PARAMUS

Witness ..

43
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APPENDIX A

JOB TITLES AND STARTING SALARIES

Maintainer S 12.50

ARDOHE

ER{USWa

LOCAL1A0R
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APPENDIX B

N.J.S.A. 40:10-23 PAYMENT OF PREMIUMS AFTER RETIREMENT

A Retired employees not covered under paragraph B of this

Fac

Appendix shall st of coverage

for themselve are deemed to

be adequat

(1) With respect towgﬁchﬁ
following the effective date o amendatory ad, the State shall

reimburse to the Borough the full amount of the cost sO assumed.

45
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APPENDIX C

DENTAL PLAN

Delta Dental Plan - Borough pays

ARLOGE

LBCALI4DD
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